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LADY OF THE MONTH

Fears that the drastic conversion program
being undergone by the St, Laurent class
destroyer escorts would destroy their sleek
appearance have been allayed by the return
to service of HMCS Assiniboine. Admit-
tedly the twin funnels and box-like heli-
copter hangar will take a little getting
c O N T E N T S used to—a small price to pay for the vastly

irlugreased anti-submarine capacity of the
ship.

Commissioned last June 25, the Agssin-
iboine has carried out post-commissioning
Page trials in West Coast water before leaving
for Halifax to join the Atlantic Command
in late October. (E-73279)

RCN News Review .............cccccooiiiiiiiiiiiniiiinennn 2 -
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An Ensign fOI‘ ’Derry ........................................ 5 reproduced in The Crowsnest are included
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money order payable to the Re-
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Naval Lore Corner No. 120 .......... Inside Back Cover be sent to:

THE QUEEN’S PRINTER,

Department of Public Printing
and Stationery,

OTTAWA, Ontario

Communications, other than
those relating to subscriptions,

The Cover—In one afternoon Ord. Sea. Richard Olfert picked should be addressed to:
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On March 17, the Admiralty aban-
doned all hope and the next day
The Times stated, “The announcement
that the Admiralty have at length
relinquished all hope of hearing any
further news of the missing sloop
Condor will be received with universal
sorrow. The Condor, it will be re-
membered, left Esquimalt on December,
2, 1901, for Honolulu where she was
due on the 15th of the month, From the
date of her departure from Vancouver
Island nothing has been heard of her
and very little wreckage has been dis-
covered. The most probable hypothesis
appears to be that she came into col-
lision with another vessel soon after
leaving port and that both ships
foundered”.

In point of fact an American collier,
the Manhattan, then in the vicinity, was
reported missing at the same time as
the Condor. The loss of the sloop re-
mains a mystery of the sea, for no
survivors were ever found.

UR PART of the surveying mission
O came to an end after three years
and we left the ship to a relief crew
to carry on where we left off. The
ship’s company came back home by
the same route across Canada as we
had used when we first went out and
by a strange coincidence we crossed
the Atlantic in the same liner, the
Tunisian. At Devonport we were lodged
in the depot ship Duke of Wellington,
for there were no naval barracks at
that time.

Discipline in the depot ship was
very slack. This was not surprising
seeing that hundreds of men passed
through her every week and only re-
mained a few days on board. One able

seaman came aboard so drunk that he
climbed down the bowsprit and painted
the nose of the Iron Duke on the
figurehead with red lead. He was ar~
rested and brought before the captain
the following morning. His punishment
was to climb down to the figure head
and remove the red lead. He refused.
I am not surprised. The bowsprit pro-
jected well over the jetty and there
was a deep drop to the stone pier
below, Without the aid of a boatswain’s
chair, he would have risked his neck.
He got 90 days instead.

At the appointed day we received
our back pay and a railway warrant
and were given six weeks’ leave, a fort-
night for each year of service on a
foreign station. While at Esquimalt
most of us had contributed to a fund
to have a beano when we finally re-
turned to London. The rendezvous was
the Angel at Islington where three
horse-drawn coaches were waiting.
Quite a number of the crew turned up
with their lady friends and went on
a tour of the town. Some got into
trouble in the course of the evening
but the following day, when the mag-
istrates heard who they were, they
were more amused than arvything and
the fines were purely nomsinal.

until 1911. I have been able to
trace her subsequent history thanks to
the courtesy and assistance of the Royal
Canadian Navy.

She is said 10 have been the last
three-masted fully rigged auxiliary
ship in the Royal Navy, in which she
was officially classed as a sloop. She

THE EGERIA continued in service

“spent several more years surveying
the coast of British Columbia, includ- -

ing Vancouver harbour, and, when the
Canadian government took over Esqui-
malt naval base from the Admiralty in
1905, she was left behind as obsolete.
In 1911 came strong pressure to have
the Admiralty hand her over as a
gift to the Boys’ Naval Brigade at Van-
couver, This was not done and she was
put up to auction. After all the useful
stores and fittings had been taken away,
she was towed to Vancouver on De-
cember 17, 1911, to be sold.

The late Captain Eddie, examiner of
masters and mates, had the idea of
turning her into a training ship for the
Navy League. A patriotic junk merchant
was forthcoming with the funds to
provide the money to cover the mort-
gage. She was taken over by a number
of Vancouver yachtsmen under the com-
mand of Captain Eddie and moved to
Deadman’s Island. Some 20 local lads
signed on for {raining and were
quartered in the ship. Afterwards she
was recovered from the junk merchant
for $6,000 for the Boys' Naval Brigade,
She was completely refitted and made
seaworthy so that she was able to make
occasional cruises. When war broke out
in 1914, there was no money available
to keep her in repair and she was
finally disposed of for scrap. She was
beached on the north shore of Burrard
Inlet, drenched with oil, explosives
were placed on board and she was
set on fire. Unfortunately three men
were killed in the subsequent explosion.
What remained of the metal of the old
Egeria was picked up for salvage.

Eheu fugaces! All good things must
come to an end. Looking back over a
very long life, I can say that aboard
the Egeria I spent the three happiest
years of my service with the Royal
Navy.

This is the last of five instalments selected from the autobiography of Mr. Arthur Walpole

7% Note on "The Laws of the Vavy, Pages 14 and 15

“The Laws of the Navy”, with accompanying
drawings as reproduced on the centre pages of this
issue, appeared once previously in The Crowsnest—
in the November 1949 issue. Poem and drawings were
copied from an illustrated booklet, entitled Cornwallis,
published in the closing months of the Second World
War. The cartoons are believed to have been drawn
by Lt. (SB) Noel Langley, a talented RCNVR officer
then stationed at HMCS Cornwallis.

The poem has an even earlier origin. It was
written by Rear-Admiral Ronald A. Hopwood, CB, of
the Royal Navy, and appeared for the first time in
the Army and Navy Gazette, of July 23, 1896, and, to
carry the story back a step further, the verse was

written in imitation of Rudyard Kipling’s “Laws of
the Jungle”.

Another of Admiral Hopwood’s poems that has
become a part of naval tradition is “Our Fathers”,
first published on October 15, 1913.

“It is the jolly, breezy, ringing quality of his
lyries which has made Rear-Admiral Ronald A, Hop-
wood the chosen Laureate of the Fleet,” said a Lon-
don Daily Telegraph reviewer. “You will find his books
of verse in the officers’ cabins wherever His Majesty’s
ships are plying; you will find them in the bunks down
below; and many copies are sent home to the girls
they left behind them, as the right good seaman’s
ideal of a right good seaman’s song.”
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THE LAWS OF THE NAVY

Take heed what ye say of your rulers, be your words softly spoken or plain,
Lest a bird of the air tell the matter, and so, ye shall hear it again.

When the ship that is tired returneth with the signs of the sea showing plain,
Men place her in dock for a season, and her speed she reneweth again;

So shalt thou, lest perchance thou grow weary, in the uttermost parts of the sea,
Pray for leave, for the good aof the Service, as much and as oft as may be.

If ye win through an African jungle, unmentioned at home in the press,
Heed it not; no man seeth the piston, but it driveth the ship none the less.

Do they growl? It is well, be thou silent so that work goeth forward amain;

Lo! the gun throws her shot to a hairsbredth, and shouteth, yet none shall complain.
Do they growl? And the work be retarded? It is ill, speak whatever their rank

The half loaded gun also shouteth, but can she pierce armour with blank?

Dost think in 2 moment of anger 'tis well with thy seniors to fight?

They prosper, who burn in the morning, the letter they write overnight;

For some there be shelved and forgotten with nothing to thank for their fate
But that, on a half sheet of foolscap, 2 Fool *'had the honour to state.”

If the fairway be crowded with shipping, beating homeward the harbour to win
It is meet that, lest they should suffer, the steamers pass cautiously in;

So, when thou nearest promotion, and the peak that is gilded is nigh,

Give heed to thy words and thine actions, lest others be wearied thereby;

It is ill for the winners to worry, take thy fate as it comes with a smile,

And when thou art safe in harbour, they will envy but may not revile.
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- - - by Rear-Admiral R. A. Hopwood

If ye labour from morn until even' and meet with reproof for your toil,
Itis well; that the gun may be humbled, the compressor must check the recoil,

On the strength of one link in the cable dependeth the might of the chain;
Who knoweth when thou may'st be tested? So live that thou bearest the strain.

Count not on certain promotion, but rather to gain it aspire,
Though the sight-line shall end on the target, there cometh perchance a misfire,

Canst follow the track of the dolphin, or tell where the sea-swallows roam?
Where Leviathan taketh his pastime, what ocean he calleth his home?
Even so, with the words of thy rulers, and the order whose words shall convey

Every Law is as naught beside this one, ‘‘Thou shalt NOT criticise, but OBEY."’
Saijth the wise, ‘'How may | know their purpose?'’ then acts without wherefore or why;
Stays the fool but one moment to question, and the chance of his life passeth by,

Doth the paintwork make war with the funnels? Do the decks to the cannon complain?
Nay. They know that some soap or a scraper unites them as brothers again; )
So ye, being Heads of Departments, do your growl with a smile on your lip

Lest ye strive and in anger be parted, and lessen the might of your ship,

Dost deem that thy vesse! needs gilding, and the Dockyard forbear to supply?
Place thy hand in they pocket and gild her; there he those that have risen thereby.

Uncharted the racks that surround thee, take heed that the channels thou learn,
Lest thy name serve to buoy for another that shoal, the Courts-Martial Return;

Though an Armour plate belt may protect her, the ship bears the scar on her side,
It is well if the Court shall acquit thee; it were hest hadst thou never heen tried.

Now these are the Laws of the Navy, unwritten and varied they be

And he that is wise will observe them, going down in his ship to the sea;

As the wave rises clear of the hawsepipe, wanders aft and is lost in the wake,
So shall ye drop astern, all unheeded, such time as the Law ye forsake.
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PROMOTION

How come old so-and-so was selected for promotion?
Why were only three men of our rank and trade selected this time?

Where do I stand for promotion?

It is possible the “machines” have made a mistake?

HESE ARE some of the questions more often asked when the names of men
who have been promoted are promulgated. The answers are available from
various sources, but not everyone wants to be bothered “looking it up”, or seeking

an explanation from higher authority.

So perhaps a summary of the promotion system, how it works, and why it
works the way it does, may not be out of place.

Who gets promoted?

You, too, can understand the promo-
tion system. It is described in Chapter 2
of MAP (Manual of Advancement and
Promotion). You are assessed at least
twice a year by your immediate super-
visor on a CNS 4000 form. These forms
are sent to Naval Headquarters where
the scores marked by your assessor are
converted into points. These points are
averaged out with points received from
your previous assessments and the result
is your “Average Performance Evalua-
tion”. This is the measurement of your
performance in your present rank and
although it’s not perfect (no system
which relies on human nature and
human judgment can be perfect), it is
the best device the Navy has for this
purpose.

If you are in promotion zone, i.e, fully
qualified, to your points for Average
Performance Evaluation are added
points for education, time in promotion
zone and time in service. The total of
these is called your ‘“Composite Score”.
The names of all men in the port di-
vision in your rank and trade are listed

together in order of composite score. If
you have the highest composite score,
you’ll be at the top of the “Status List”,
if you have the lowest score your name
will be at the bottom. If there are four
vacancies in the next higher rank, then
the top four men on the list are nor-
mally selected for promotion.

The term “normally” is used in the
last sentence because there is one cir-
cumstance under which a man would be
skipped and the man next lower on the
list selected instead. This occurs if a
man has a high composite score--per-
haps he has high education points and
lots of seniority, glving him maximum
points for time-in-zone service-but he
has an average performance evaluation
which isn’t considered high enough to
justify his promotion. In. other words,
he has a high score but he isn’t perform-
ing very well in his present rank. He is
skipped in the promotion selection until
his performance improves.

So, the promotion system determines
who is selected for promotion. As you
know, the big factor is performance
evaluation—your assessment. You can,

however, improve your position on the
status list through educational credits,
and sometimes those few exfra points
might make the difference.

Figure 1 shows part of a typical status
list. JONES was not selected—his per-
formance evaluation is lower than the
minimum required for promotion to P1.

How many promotions?

At the beginning of each year Naval
Headquarters makes a “Promotion
Plan”. This plan is a forecast of the
number of men who will be promoted,
during the year, in each rank of each
trade. Basically the number to be pro-
moted in a speeific trade is determined
by the number borne at the start of the
year, expected wastage, the rank com-
plement for that trade, and by the
numbers of men who will be in the pro-
motion zone. When all the planned pro-
motions are taken into aceount, the
probable borne strength during the year
must not exceed the rank ceilings ap-
proved by the Rank Structure Commit-
tee and provided for in the year’s fi-
nancial estimates.

In selecting men for promotion in a
promotion competition an attempt is
made to select in each of the two com-
petitions approximately half of the
number planned for the year, This is
not always possible. When two men are
tied in composite score both may be
promoted, at the same time, rather than

one now and one six months later.

In trades which are up to rank com-
plement, “trickle” promotions are made,
This prevents complete stagnation and

) Selected for
. Points Points Time Points Points Time Composite* Promotion
Position O.N. Name Rank/Trade Ave, P.E. in Service Education in Zone Score " (8 reg’d)
1 E63674 Arthurs J, P2BN4 130.3 25.0 5.0 40.0 200 X
2 ET71208 Brown Q. P2BN3 126.8 25.1 5.0 40.0 197 X
3 E96512 Cross R. P2BN4 123.6 26.9 5.0 40.0 196 X
4 E80000 Dow M. P2BN3 136.2 15.3 5.0 37.7 194 X
5 E80312 Ervin J. P2BN3 122.2 25,0 5.0 40.0 192 X
6 E69107 Fox M. P2BN3 122.3 23.8 5.0 40.0 191 X
7 E86543 Howe S. P2BN3 130.9 12.0 5.0 389 187 X
8 E00910 Jones B. P2BN4 103.4** 26.9 125 40.0 183 —_
9 E72222% Inch P. P2BN3 120.3 16.1 5.0 38.9 180 X
10 E91564 Knoo T. P2BN3 126.8 14.0 0.0 37.1 179 —
* This determines the order of names.
** This low performance evaluation could. prevent promotion,
Figure 1
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permits the best men in those trades to
get ahead. A minimum of five per cent
of the number in the promotion zone
has been promoted annually in such
trades. If it is not possible to promote
the desired numbers in a higher rank
in a specific trade, additional men are
promoted in the next lower rank, if
sufficient candidates are available,

Where do I stand?

This is the hard one, This is the one
thing the Navy won’t tell you. There
are reasons for this. The promotion
system, as it is now working is efficient.
It is designed to promote the best men
and, in general, it does this,

The old policy of telling a man
exactly where he stood in the list often
resulted in pressures on the assessor,
tending to prevent truly objective as-
sessments being made, This in turn pro-
duced errors in the system itself,
reducing its efficiency in discrimination
and accuracy in general.

The “Quarter of Average Perform-
ance Evalution” printed on your status
cards does give you some indication, if
properly interpreted. This is not an in-
dication of composite score standing but
it tells you how your average perform-
ance evaluation compares with those of
other men against whom you are com-
peting.

How can a man in a lower quarter
be promoted ahead of a man in a
higher quarter? Well, take a look at
Figure 1—the “status list” again. If
CROSS is in the second quarter, you can
see why he would have been promoted
ahead of DOW, if only three had been
promoted, although DOW could well be
in the first quarter. Naval Headquarters
is studying this item in view of the con-

fusion reported, and some changes may
well be made to the information given
to you on your status cards.

You have seen that performance
evaluation is the big factor; that educa-
tion and time increase your composite
score. Your promotion opportunity is
also affected by the number of openings
which occur. Now, having an idea of
these, perhaps you can make a better
guess, One thing is sure, if you improve
your performance evaluations, and get
maximum points for education you will
better your chances. It's worth the try!

The Machines

Machines are used in Naval Head-
quarters in calculating performance
evaluations, scores and averages, in re-
cording qualifications received, and in
printing lists and cards. However, every
operation is checked and double~
checked by staff members, who are
familiar with their functions in the sys-
tem. When errors do occur, they are the
fault of the human factor in the system,
not that of the “machine”. If more of
the calculations and operations were
done by hand than is now the case, the
greater would be the probability of
error.

Recently your Promotion Monitors
visited Naval Headquarters and watched
a promotion “run”. This included
screening the machine operations and
the checking operations. What they saw
made them confident that the chance of
machine error was small indeed.

Errors, when they occur, usually re-
sult in incorrectly not crediting a man
with a qualification—an Alternate Sheet
item is skipped perhaps. Don’t hesitate
to query what you feel is incorrect in-
formation on your qualification card or
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status card; if you're right, the records
will be corrected and, if you should
have been promoted, you will be.

Elimination

A secondary use of the promotion
system is its use in indicating those
men whose performance is so poor that
it's questionable whether they should be
kept in the Navy. After all of the CNS
4000 forms have been scored, the past
performance assessments of all men in
the lowest five per cent of the current
assessments are scrutinized. Men whose
performance has been very low over
several assessments are placed on an
“elimination list”. No man, however, is
placed on the list because of one poor
assessment,

The elimination list is sent to RCN
Depot where a board is held on men of
senior rank, or a Commanding Officer’s
recommendation is obtained on men of
junior rank. Recommendations are for-
warded to the Senior Officer-in-Chief
Command who then authorizes release,
reversion or retention as the case
may be.

What can you do?

If you and your messmates don’t un-
derstand the promotion system see your
Divisional Officer. If he can’t explain or
answer the query he will get the in-
formation from the Promotion Monitor.
The better we all understand the sys-
tem, the better it will work.

As a last word on promotion, remem-
ber that promotion must be earned. It
won’t happen to the man who sits
around waiting for it. The only way to
compete for promotion is to get out and
work for it.

- AND YOUR
CHANCES

HE JUNE issue of The Crowsnest
T carried a table showing the trade
advancement ceiling. This time there is
an opportunity to look into the crystal
ball and predict one’s chances for
promotion.

Here is a summary of the intended
promotions for the fiscal year 1963-64
by port division—Halifax, Esquimalt or
Gloucester—with a comparison to the
total number made during 1962.

To Promoted
Rank HPD EPD GPD Total 1962

C1 33 14 2 49 69

C2 83 36 10 129 129

P1 201 55 13 269 248

P2 299 72 27 398 384

LS 238 165 46 749 780
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PROMOTION PLAN - 1963 - 64

TO [C1 T0|C2 TO |P1 ™ P2 To| LS
TRADE HED ~ | EFD HFD ~ | EED HFD EFD HED EFD HFD EFD
— Foatawain { 1 (26) (12) 2 (511 1 (35) 3 (60 2(31) 3(62) 4(67) 20(72) 3(32)
Wea n (wr ] 27y | o (9) 5 (30) 3 (25) 5 ¢ 1(10) 20(38) 5(9) 20(155)1  24(41)
_ PFirecoutrolman (FO)! 2(2) | o (6) | 1 (17 1(13) 2 (17)] 1(=20) 12(21) 1(11) 25(66) 2(25)
_ Wemponman Underwater | 12y | oo (a L (8) ) 16 (21}  8(19) 29 (53) | 5(8) 30(64) | 13(22)
Sopngrman _{sN) 1(7) 1 (6) 2 (4) 3 (10) 16 (27) 6(10) 9(18) 7(11) 40(112)] 24(40}
Redar Plotter (R} | 2 (4) (5) 8 (19) 4t8) 3 (21)] 2(8) 9(16) 4(6) 40(107)| 21(3%)
Signaelmen (se)| 1 (10) | 2 (4) 8 (16)] 6 (10} 8 (30)] 4(7) 11(27) 6(14) 30(94) | 14(24)
Radiomsn )l 103 ] o (5) 1(16)] 2 (6) 10 (41} 10(25) 18(32) 6{28) 14,(146)  22(37)
_ Radioman Speeial (RS} | 2 (6) -lGED 1o (23)|- P 19 (18}~ GPD 27(48) 4 GFD 46(120)] - GFD
_ Enginearing Tochnicien  (ER)| 6 (25) | 2 (31} 23(175)] 6 (124) 83 (135}  3(62) 59(101) 5(86) 117(502)  6{126)
Elecbrical Technicien (Br}| 1 (31} | 1 (18) 6 (29)] 1 (20) 4 (28)] 1(18) 24(41) | 11(26) 23(151)  8(30)
Elsctronic Technicien ar)] 18)| o(13) 1(17)] 1 (20) 12 (26) 5(16) 17(35) 1{19) 2(2) 0(2)
_Hull Technjcien (HT) 1( 1 (15) 2 (42) 1 (24) 0_(6) 2(6) 9(15) 6(12) 16(38) 9(15)
Weaponman Air (wa) 0 (4) - 0 (5) - 1 (13) - 1(8) - 1(24) -
Naval Aircrewmsn (Na) 2 {2) - 1 (2) - L (6) - 14(36) - 16(36) -
Naval Airman (a1) o (6) - 1{12) - 1 (23) - 3(43) - 2(51) =
Aviation Techniclen {aT) 1 (18) - 3 (60) - 3 (56) - 5(95) - A(138 -
Alr Electrical Technicien (EA) 0 (9) - 2 (39) - 2 (32) - 3(30) = 11(22) -
Air Electronic Technician (RA) 1 {(12) - 1 (32) - 5 {42} - 9(43) - 15(35) -
Ship's Writer) (WR) 1 (15) 0 (8) 1.(11) 0.(10) - - - - - -
Administrative Writer (aw)) - - -~ -~ 1 a7 o(8) 1(24) QL) 4f23)] 1(18)
Pay Writer (FW) - - - - 1 (26) 0(9) 1(27) o(2) 2(27) 1(11)
Ship's Storesman (ST} 1 {20} 1 (10 1 {20) 1 (19) - - - - - -
Victuelling Storesman (vs)| - - - - 2 {35)] 1(20) 2(38) 1(12) 2(33) 1(19)
Navel Storesmen (s} - - - - 1(30) 1(17) 2(37) 1(20) (64 119}
Commi ssaryman (o)l 3 (22)] 1(7) 2 (40) 1 (27 - - - - - -
Cook (k)| - - - - 3 (43) 1(18) 4(86) 1(38) 12(108 2(55)
Steward (sw)| = - - - 1{27)] 3(11) 7(35) 1(23) 20(66) 4(30)
All Medical Trades 4 (10) o (3) 6 (24) 0 (9) 7.[25) 1(24) 7 (12) 1(18) 14(29) 1(15)
Clesrsnce Diver (ep)) 1 (1) 0_(0) 1 (2) 1(2) 2 (2) 1(3) 5{10) 2(3) 4(7) 6(12)
Phygical & Rec,Trajmer  (PRY 0 (3) 0 {2} 0 (4) 0 (2) 2 (1) o(7) 0(3) 1(2} _2(5) 1(4)
Meteorologist's Mate (M) o (o) - 1(3) - 0 (1) - 1(3) - 3(6) -
Bandsman (BD) 0 (3) o (1) o (7 0 (6) 2(38) 1(24) 1014} 2(2) 6 - 1(1)
Photogrepher (eH)Y 0 (2) 0 (1) 0 (5) 0 (1) 0(7) 1(2}) o(5) 1(2} 1{s} 0
WRENS - - 0 - 1 - A - 7 -

A more comprehensive look at the
number of men to be promoted during
the current year is given in the accom-
panying table. The figures in brackets
indicate the maximum number who will
be in the promotion zone and competing
for the vacancies. It must be remem-
bered that the basic policy with regard
to promotion is that those who deserve
it most get it first. It is not a reward
for past services but rather an indica-
tion of faith that the individual being
promoted will be able to continue per-
forming efficiently in the higher rank.
It is obvious, therefore, that men who
are not performing with a standard of
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at least the average of their group
cannot be counted upon to perform
with an average standard in the higher
rank. In short, all of the men included
in the bracketed figures are qualified
for promotion according to minimum

regulations. However all of them are
not necessarily eligible. There may be
same whose performance standards are
not high enough.

For example, in the Halifax Port
Division 21 P2WUs are in the promo-
tion zone. As many as 16 may be pro-
moted to P1WU during the year
provided that they are performing at a
standard which is considered to be
above average.

By the time this article is published
over half of the promotions. will have
been made. The balance, up to the
limits shown, will be announced about
the end of January.















LOWER DECK PROMOTIONS

Following are lists of men selected by
Naval Headquarters for promotion,
These selections are subject to con-
firmation by the RCN Depot and the
concurrence of the commanding officer
in each case. The effective date of
promotion is June 1, 1963. Names are
grouped according to trade.

Pacific Command

For Promotion to
Chief Petty Officer First Class

C2BN4  Miller, I, Wooouvnvianarisss, 4318-E

C25N4  Watson, R. B.ovvsvvvinssisesss . 9671-E
C2RP4 Cooke, R. E......0.v0v00040.,.5399-E
C25G4 King, J, W.,1sevirrervoneesse.5096-E
C2ER4 Pepper, C. J. vivevvnveonse . 21709-E
C2ET4 Jenkins, C, F..,\oiivivvsses..3801-E
C2HT4 Raines, W, F......,..........51832-E
C28T4  Gardner, A. F........... .. ..18344-E
C2CM4 Rodgers, J.....vevesnesess...40619-E

For Promotion to
Chief Petty Officer Second Class

P1BN4 Breen, G. H..,..... herrereaes 4992-E
P1WS3 Donaldson, G, B..,....vve0t,..3900-E
PIFC4 Boon, R. Jo..cvivvirennens . »23800-1
P1WU4 Bottomley, B, R,........,.....6724-E
PIWU4 HOEE, A ivvvvriienrnnneens .,23272-E
P1SN4 Millan, F........ovvvivvinnnn. 2711-E
P1SG4 Gornouk, W. A......cccuvunnn 11124-E
P1SG3 Olynick, A. G. ........... .. .5913-E
P1SG4 Wyatt, S, H. ................ 3619-E
PIRM3 Rands, H. A.......... veresss .0747-E
P1ER4 Earnshaw, L W...,......c.000 9764-E
P1ER4 Harding, F. E..... Cesussrrnsen 9693-E
P1ER4 Luining, A. L...ooiviinianae, 22574-E
P1ER4 McGowan, H, A.............. 24045-E
P1ET4 Hamilton, D. W...... PR 10275-E
PI1LT4 Hill, 8. Woiiiiiiiiiiiiiinnnns 9973-E
P1HT4 Day, R. Riovvvvvnnnnnnnas vrer.9762-E
PINS3 Rourke, D, Ji,ivivriveannans 9928-E
PICM4 Campsall, J.E........c.coi0vuen 8282-E
PICD4 Ackerman, G, W....... vrees..4482-E
For Promotion to
Petty Officer First Class
P2BN3 Bannerman, R. D....ovsvvvenn 5665-E
P2WS3 Cook, F, C. ....iivvvivnnnn, 10292-E
P2FC4 Young, J, E. ...iiuvena v....17311-E
P2WU4 Crowe, D. J. .....uv.s veenss.16797-E
P2SN3 Catheart, D, S............. ,.10377-E

P2SN3
P2SN3

P2RP3

P2SG3
P2RM3
P2RM3
P2RM3
P2RM3
P2RM3

P2ER4
P2ER4

P2ET3

P2LT4
P2LT4

P2HT4
P2NS3
P2CK3

P2SW3
P2SW3

P2MA4
P2BD3

Mackie, W, A...... Creresess 24221-E
Pinard, J, B.yvvvevrrsreseess,.8698-E

Peterson, D, Muvevvrseress. 14717-E

Semple, W, E, .....vvuvers.,16200-E
Bellefoniaine, E, J, .,.,..,..12155-E
Freeman, G. F.oivvvrerrre,. 11182-F

Norman, G. M..vvvererees, . 17077-E
Smith, W, M,i.ovuvvrrvrese.,10991-E
Stephens, W, R.vvvvvrvvessy.,6822-E
Bird, R, Hovvvvivvvvnsnenesns. T108-E

Yurgensen, W, G,,,,....,,.,,35262-E
Marshall, D, V.ioreerenssss.,14940-E
Clouston, W, Jo..vvvverensss, . T993-E

Corder, B, Jooovvivvirireerss ,17205-E
Perron, G, Eiivvpirvreirronses 8027-E
Neal, C, Fooovvrverrneinsneees 11798-E

Langlols, H, F'vovvvvvrernss, . .9555-E

Klee, H. K.....vvv0u0v00...51566-E,,
Smithson, G.................10325-E

Ames, R, Ko ovoiiiiineninons 17096-E
Lother, P, W...,..........,..50543~E

Atlantic Command

For Promotion to

Chief Petly Officer First Class

C2BN4
C2ws4
C2FC4
Cc2wu4
C28N4
C2RP4
C28G4
C2RM4

C2ER4
C2ER4
C2ER4

C2ET4
CC2LT4

Wachowicez, A, ,........,......4712-H
Bourret, Ho.ovvvviiviininienns 51440-H
Morrison, R. C.......... vevs..5443-H
Buckland, J. R.......... vur ., 4517-H
Allday, B. J........ erieereees 6627-H
Meadwell, J. G............ ...4981-H
McKellar, I. M......vvennnn., 4412-H
Layton, J. Li..vovevinnann, .. .4692-H
Bonner, L. R....... vereuns ..00635-H
Graham, C. E,..... Cerraeaees 19522-H
Lennox, N. W.....c.eveevun. 14465-H
Reid, A. G....... hereresenaas 6385-H

Winges, G. H,......... Peveees 51464-H

C2HT4
C2NA4
C2AT4
C2WR4
C2sT4

ca2cM4
Cc2CcM4

C2LA4
C2MA4

Whitman, G. S....«i0r044...51018-H
Saunders, J, E,,....v000000..,6906-H
Acquanno, T.,.,,...0vv0e...,50301-H
I LI B : §

Jenkins, D, H...,

Lambert, L, B..
RN 1,71 B & §

Marchment, G, R,....,...,..50558-H
Stevens, B, Ciivvvrvnvenirse. 51031-H

JOYCe, Frurivrunvansnssnsenes,b1538-H
Macdonald, J, J.vvvvreerer.,.51724-H

For Promotion to

Chief Petly Officer Second Class

PIBN4

P1WS4
P1WS3

PIFC4

P1WU4
P1WU4

P1SN4

P1RP4
P1RP4
P1RP4
P1RP4

P1SG4
P1SG4
PISG4
P18G4

P1RM3

P1ER4
P1ER4
P1ER4
P1ER4
P1ER4
P1ER4
P1ER4
P1ER4
P1ER4
P1ER4
P1ER4

P1ET4
P1ET4
P1ET4

PILT4

Borgal, G. G....vavereensesr..3727-H

Derrick, J, Hoovovvvvnooner. ., 11627-H
Moffat, H, C.rvvreersrerneess T007-I
Donkin, C, F.oovvevevrnss.,..12100-F

Leger, J. Wiivierienvrnssose..6569-H

Thorne, C. R.,..... verereess.B157T1-H
Diamond, A. J..ivivvverenss ,27158-H
McBride, F, Ciovvevvrverenns 12305-H
McQuestion, R, Jeeviernrneens 11512-H
Parise, E. J..vvvvvnien TN 6414-H
Spence, K. v ivviiverarroieans 12065-H
Beaver, K. J..icvviinosn o0 .12058-H

Griffith, A. Wa.vvveovr.....11388-H
Martin, J. Mueoveernees.n...10830-H

McGrath, S. Jo.ieverisianns 12106-H
Exley, E. Wevrrrrereen, v.r..10523-H
Bauer, W. H............ .00, 10729-H
Cooper, L. E........... [ 9257-H
Dawson, A. R....oovvviennnnnn 9507-H
Dowhey, S, +iitiiiiiiienenaen 4937-H
Dunbar, W. E.....,...ccvvun. 22423-H
Golden, K, V.....ooovee R 22442-H
Mackin, W. A, .ciiiinerennns 22665-H
McKinley, R. N.......... ,..34260-H
Pattison, C. Div.oviiveinnanen 25629-H
Self, R. H....ovvvvvvnnnennes 30597-H
Vandorpe, R. H......,.......20071-H
Dunbar, G. H. ....... NP 24922-H
Kramer, F. G,...ccivviiinnns 11294-H
Macdonald, C.......ovvevvesn 12293-H
Green, J. E.......... vevesen 11924-B -
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P1HT4
P1NA4
P1AM3

P1AT4
P1AT4

P1EA3
PIRA4
P1AW3
P1CM4

P1LA4
P1RR4
P1HA4

PICD4
P1MO4

P2BN3
P2BN3

P2WS3
P2WS3

P2FC3

P2WTU3
P2WU4
P2WU3
P2WU3
P2WU3
P2WU3
P2WU4

P2SN3
P2SN4
P2SN3
P2SN3
P2SN3
P2SN3
P2SN3
P2SN3

P2RP3

P25G3
P25G3
P25G3
P2SG3

P2RM3
P2RM3
P2RM3
P2RM3
P2RM3
P2ER3
P2ER4
P2ER4
P2ER3
P2ER3
P2ER3
P2ER3
P2ER4
P2ER3
P2ER4
P2ER4
P2ER4
P2ER3
P2ER4
P2ER3
P2ER3
P2ER3
P2ER3
P2ER4
P2ER3
P2ER4

Bonneau, J. L............... 11360-H
Leclerc, J. Covvviinnnnannnns 5900-H
Davis, D. R..coovvviviinnnnes 50646-E
Greenwood, H. M............ 50833-H
Abbott, R. Poocvverninnnnne, 51842-H
Miller, S. Revovvinnronnonenns 1174-E
Lovett, W. A....ooiiieveaannen 6748-H
Carmichael, R. J............. 10512-H
Applejohn, R. H............. 51458-H
Dalgleish, T. E.....ccovvaiaisd 7391-H
Fortin, E. B...ooviiianiineans 9914-E
Robinson, B. W.............0 13201-H
Pilger, C. V.oieviiiiiionaanen 8673-H

For Promotion to
Petty Officer First Class

Farrell, C. S
Thompson, J. J.....

McLeod, W.
Sheehy, R...oviviiiiianennnss

Pouliot, L. P

Guinchard, R. H. ..... o0 .. 13621-H
Leslie, A....c.ciivieneusnennns 14163-H
McGregor, R. Ho......o0vels 19618-H
Blondin, R. G......... v 18081-H
Campbell, G. A....... veee..18223-H
Clark, R. B......... ererens 14551-H
Doubleday, H. E...... verenes 12294-H
Howe, R.ii.civviinvierioeanss 25398-H
Long, M. A.....iiiiiieenannn. 11467-H
Morgan, C. E.....ovvviainn 26949-H
Paquette, J. E.......ooln 13421-H
Rycroft, V. S.....ovviiiinna. 8815-H
Aggett, R. G...oovvviviinnnns 16477-H
Bohn, T. E.......vvnvurnvnnn. 11613-H
Forbes, J. A..civviiiaininnnn 24097-H
Gerrard, W. T............... 10924-H
Campbell, G. E............... 13077-H
Cruddas, J. Joieeeeiinnnnnens 18149-H
Dawson, G. A.....ccovvennnns 13536-H
Foote, Poovvvvvinneiinnnnenes 13725-H
Titford, C. W.....oiieivnnens 11822-H
Allen, M. H..........cciennens 16183-H
Barr, P. Joooiiiiiiiiiiinnnns 12562-H
Backett, R. D......ooavvnnnnn 24543-H
Bell, C. Acovvvinnnnnnes ... 11877-H
Bergeron, P. J............... 28449-H
Black, W. R.....vviiannnanns 16699-H
Blommaert, A. J....covvvnn. 14470-H
Bruce, W. E........ovvvennn 16011-H
Canniff, P. Juevviviieiiinann, 39161-H
Cavana, J. W.iioiviiiarennnns 26453-H
Ciappara, N.oveeivieranenanen 39116-H
Conners, M. R............... 14573-H
Crawford, C.C....oovvinnnnnn 16140-H
Currie, R. Li....vvveriannens 15736-H
Freeman, P. D....ovvivnennns 13590-H
Gamelin, S, O........00ivunnn 16022-H
Grenier, J, O.ivvvvrvenennnns 14053-H
Grist, C. Boovvvvvrirvennonnes 19955-H
Hamer, C. A.....covviiiinens 25461-H
Hardy, M. J....covvviiennnes 32076-H
Harnett, W. No..oovovunss .. .14558-H

Page twenty-eight

P2ER3 Harrett, C. G...oovvvvininnenn 30573-H
P2ER3 Haynes, J. Ho...ooveeiviinvn 13565-H
P2ER4 Hill, M. J.viiniiiinnnneernen 26230-H
P2ER3 Hill, K. Miivvveinnnuneinens 25030-H
P2ER3 Igoe, J. M..iiiiivurvinsnnnss 25471-H
P2ER3 Jackson, R. H..........eonnuns 7341-H
P2ER4 Jenns, G. S........c00vnn 23249-H
P2ER4 Jessiman, H. R............... 7223-H
P2ER3 Johnston, Jei..ooiiiiiannenss 18231-H
P2ER4 Jones, B.E..........co0viinn 22302-H
P2ER3 Jones, S. Hoooovvvnivennnnns 10224-H
P2ER4 Kaye, R. L.ccoiiiiiineninnns 10731-H
P2ER3 Kohls, E. W....ooiviiiannnnns 11896-H
P2ER3 Lacroix, R. G..............0e 22430-H
P2ER4 Leal, E. Ri..ooivvnnninnnnn, 29995-H
P2ER4 Legard, L. A.....co.0iviienn. 26274-H
P2ER4 Loughran, G. J........c.o.000 38396-H
P2ER4 Mackenzie, J. R............. 26095-H
P2ER3 Mackintosh, R. M........... 12349-H
P2ER4 McCulloch, J. C......ouvvlue 11532-H
P2ER4 McIntyre, C. H............... T7347-H
P2ER4 E. B. MclIntyre.............. 18099-H
P2ER4 McLaughlin, J. D............ 16807-H
P2ER4 Morris, J. D

P2ER4 Pennell, D. J

P2ER4

P2ER4

P2ER4 Rae, D. Woioiiviiiviviieninnns
P2ER4

P2ER4

P2ER3 Ryan, E. T...................

P2ER4 ith, e nedeireaeeeraa,
P2ER3 Trudeau, A. J............... 13400-H
P2ER4 Upcott, G. B......vovivennnan 18091-H
Sir:

The article “The New Hydrofoil” in
the July issue of The Crowsnest draws
attention to the prospect that in a few
years a valuable new type of ship may
be available for service in the RCN and
other navies, thanks to Canadian tech-
nical initiative and foresight, backed up
by a substantial research and develop-
ment effort. The Defence Research
Board and its Naval Research Establish-
ment, aided all along by enthusiastic
support from RCN technical officers, are
pleased to deserve a large share of the
credit for the progress to date. But,
having been the Chief Superintendent
of NRE in 1951 when that laboratory
took over responsibility for conducting
experiments with the 45-foot hydrofoil
boat, Massawippi, I feel it should be
recognized that major credit for in-
itially arousing the interest of DRB in
the naval potential of hydrofoil craft
belongs to the Massawippi’s owner, Cdr.
D. M. Hodgson, RCNR, of Montreal,
whose personal resource and effort sus-
tained experimentation with hydrofoils
at a time when it would otherwise
surely have expired,

Yours sincerely,
J. E. KEYSTON
Vice~-Chairman,

Defence Research Board
OTTAWA

P2ER4
P2ER3
P2ER4
P2ER3

P2ET4
P2ET4

P2LT4
P2LT4
P2LT3
P2LT3
P2LT4
P2LT4

P2WA3

P2NA4
P2NA3

P2AM3

P2AT3
P2AT3
P2AT3

P2EA4

P2RA4
P2RA4

P2AW3
P2PW3
P2Vs3
P2NS3

P2CK3
P2CK3

P2SW3

P2MA3
P2MA4
P2MA4
P2MA3

P2CD3
P2PT3
P3BD3

P2MX3

Urquhart, I. A....ooivenvunns 25045-H
Whittaker, V. P ....9218-H
Wiens, F. N............ ...10880-H
Wright, W. A.........oceee 10899-H
Lauzon, R. J....ovviivevnnnnn 24540-H

Watkins, P. Dovvvevvinnnnnnss

Beaupre, G. R.............00
Bessem, N. L................
Harvie, R. M....ovvvaevensns
McNaughton, G. W....

Brooks, D, C.oovnnevivnennnons
Greenbury, R. B.............

Ley, C. T iiiiiiiiiiieiiianes

Penwaren, R. H. ............ 12287-H
Blackbeard, D. G............ 15861-H
Taggart, R. A.......ovvvvenns 13255-H
Paradis, J. Ho...oovvvvnn.nn 9863-H

Cripps, L. R. ....covviiiiiannn 16617-H

Shanks, R. F.........c..c..0. 11736-H

Fisher, R. E.........cicvuvvs 10119-H
Wrens

For Promotion to
Petty Officer First Class

Rowley, G. L............... ‘W-36433

Supplementary
Radio Stations

For Promotion to

Chief Petty Officer Second Class

P1RS4
P1RS4
P1RS4
P1RS4
P1RS4
P1RS4

P2RS3
P2RS3
P2RS3
P2RS3
P2RS3
P2RS3

Eckstein, B. C................ 5704-G
Hudson, N. R......ovvvnnnnnns 5133-G
Krafft, K. E............c0ut. 6217-G
Lamorie, R. N............... 13012-G
Laclellan, R. J......ovvvviunn 12216-G
Todd, G. D..ovivviinncennns 14326-G
For Promotion to

Petty Officer First Class
Campbel, E. E............... 14545-G
Dodd, N. G..oviviniiinnnnnnas 9207-G
Gouchie, K. J.....iiveieanns 143503-G
Lane, G. Ho.oovovuniiiinianns 11802-G
Perry, N. A......oiiiiinnens 10887-G
Ward, G. Ri..ovvunninininns, 18904-G









