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Th16 baolrlet ansrors quostlonl nost Dar eo-
Bloyeer llke to hrve rrffirc!*d - sontbuS
ibollt H.l{.C. DGIfflRD..r.r'.'..*by lt do
tbingr asrtelp raysr lnforrtlon rbsut thr
practtces, prlvlleg6a end rcrponrtbllltlel
affectlng'each one of ui So rorlr berl.

Irs tlre goert on otbrr gutrtlom rV
occur to you, Do not herltrtc to aEI fot
lnforEatlon. xou rllr flnd yqur sup€trlso!
or your felLq eopls-rocr glad to holp yott
ln any ray they ctn.

If thlnes Ee.B a ],lttle unfaqlllar at
flrat, re Eopo you r11l aot lasl dlseour-
aged. fe sII have to Learn aE: ro go alont
Preservlng thls booLlet for'future ref,erenoc
1111 be an addltlonrl help.

Every posstble facllity ln li.I.C.Dock-
yard ls used for the producttoa anil rep*tr
gf Ii,U.C. Navy.

Ilth vlctory roar our
volves the reconstructtoa
of our rtrIOtEINE lOIfIi.

Job todaY ln-
ed leiatrnrma

5o the best of IucL to You. fr hoPe
you r{Ll qulcI3.y fseJ. et bonar and thrt yct
rlLt flnd your rork plcasant and tntrrelt-
1ttE.

Eenr Adol"f, rt
. 8. E. TalIor.
ear Adolrdl.c nlC.I.
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Ir lt" r f*ctory? Iu li firrhlrtry'i I* lt
rtochholdgrs, br tranatgnlrlr -n!, lorktr$?
lt tr *11 cf - these, i,.lnrd tn in ontu-
tr16r to lrrr.luce and matntrln tt.a *hlps
of fi.I,C. iravY.'In peace- tlme our tork oontlltl of
lr,,nrcvtr.i and oevelc'plr I our f lghtlr*
ahips. in tlre of xtr our Jo{ 1r tc h'or
irr.rlc saoe shlps aflort nrd rt **t lE

"ur-vftri flgf,t fnrr frtts** nd trrr
dcmocrtttc sLatus"



.le,ch- penson who har b0gE5t, r/Icrtory Bondstn the pegt hae ma{,e tt ier"sonal . inveet-r.ilent^ q X.f .C. l)CDl(ytrftD. Thesa pcople,1n fact tha twa:lvh mtlllon -oeebie'*116
conBtltute our Doolnion are thi'otnersend etockhotders of thf B Eovernocniorcenltatlon. All.of. the enp16yee6 .who
Tgrh. for Ii.X.C.. dnOeKyAFDn hive-pur pertof thelr EarntnEB lnto. the i""a.'tfrrSichr,tre pUrchaee of Vlctory Bcnrle. Just ia
:1:rgng nay have ipurehaiea vfciorv Bonisf,o Decotue. part owner of H.i{.C. fOCKYAFD,
::-^tl:3,may ghey asplfe to e menageuentposltlon - and oost" of thc p"opi6 nou1n, pudh po$ltlon;E hsv,E rt*"n ii1riuit ih-Jrankg.

It ls the job of 'hanagement to aocdnduet the dnterprlse th;t el.l wonhere
H111-Ret e- fAtr ehare of r:etur"na narr"iy;
Bteady eoploJroent and protectlon f;;'.helr faalllee and all thc oth,er faut_1llee cf the Doulnton. To achievi iii".one group uust he ionsldered _ the oen'who se:ll ..our shlpa _ end tbts ls thcmoF't Importart of .aIL f,or lt le the8e.'len .rrhC, ln the flnal anatryata heve the
I aat uortl f ecnrdtng otr- soz'*. itr"iieafety and our eecunlty d"pena on thc,^tey $e do ouf Job.

{f}to o:{Ng
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rH.v.C. ICCtrYAFDr :!rn tnq ysocn rit qood
sry. ln orlcr thrt lncrrencd rbtltty end
efflclcncy cen ba nnooorly r?cognltrd,
your ororrarc r!ll bc revlevcd lnrm tlnr
to ttma.

All emoloycer era r!v.n cv?ry coarller-
stlon for grortcr reEoonelbttttlet.

Thero lr oler:ty of or,Dortunlty.
F.*.C. :CCfIfF! 11'*ayr nceda cepebt. ocn
rnd ronen to flll po*t!lon; oi grtettr
rcrponelbll t tl co.

All of ua rcrc onc! bcqlnnarr Inthls bualnear Jugt ss you arc toiay.
?ho oc ln hlghly rhl 1 lerl. teclurtcrl

rnd supcrvl eory Jobr rlte to tictr prm-
ent co8ltlons or. lnilylduel larlt.

'dhen en opportunlt, er1 eelr svory
effert te aels to provlil. pronotlonr for
?hose rlready rdthln thr orgtrntratlcn.

If you bullevc you potsGnr quellft-
catlona for enother Job, ,(llrcues thc
mett,cr wl lf. your luparvlror.

a



fhc clOclt clrdt tr,t thr ocrn. of recOrd-qS-tI€ ttrr -yon ,pcndt on thc Job. you
*11I harr r cloe r c6s{ tocntlficd rlthycur nltG end t:tentl f lcntion nrsber.Thlr cer0 1r chr:kr.i rrgulerly to rccur-ulrtc the totrl r:ouns ior ",hich you arcpe 1d.

- -:{hcn raportlng for rorh, pturch yourclosk cald IH. and plect tt'l; the fXr*ck. '{hcn I eevlng lornk , puneh youfcloch crrd OII[, ud plrcc'tt' tn tha- 0U?rrcx. le an eililtl0nal praceutl0n 100kat your card to mska crrtatn thst tfrerj1! en TN and OLT ttme ehorn ror iactr-'iaithst you hnvt warked. I? there lt noinctt fy your Fuucrvt eor tn order to Bvoldeny error ln your lay chcck.
Overtlac et.tlse anrl ene half , lrtati fcr all rork Cuty autirrtzed rhlcl:1r::erfcrrc,l tI excesg of el,cht hour"s lnany cne ley, l::^ty four hrurg ln envcalendar ycek. Double ttoe vlll ue oeiiflr r+orh on thc seventh rlay norked' inany cslcndar rqek, ar for nbltrtays.

RECONDINO
YOUR TII{E

rI
H

-



$'0

YOUR
IDEI{TTrI-

CATICIT

I<lantlfloattoo carda aad ba{prt ars for
four orrt proteotlon ar rell cg 'for th.
prottctlon of thlr plant. [hra,e [l€ot-
lora arc in agreenont wlth ttdnlal re5-
uhtlone, that oa11 for protcotlve [ca.t'
urcr ln al.l plants.

Your ldcntlfloattoa c*tal a[d badSa
tdsntlfy you at ar cnployer of H. [I' C.
DOCIffAeD snd lcryo e! your paaa ln and
oui of the DOCXTARD. Your - otld lt car-
rled ln your pursc, rallct or pookctand
your bader ls rorn ooutlnuoualy rblla
at rork lu a Ylslblc potltloa on thc
teft alde of your olotblng. Bad6lra art
olrcular abapad cuacllcl ylnl.

lroteet your oard an{ brdgt at all
tima. If tbey fall lnto thr rTong hmd
thcf eay be ucad to your orn acrloua
dl*rirantago or to tla aerlo.ur {hadvas-
tagc of the Dookyard. In ttu srcnt of
thctr losr or mlaptaceuent, lunr0latelt
report to tbe Clrlllan Foraonnel 0ffloo
ln or0qr thst prorpt aotlor aaf be tahll
aad other arranetcEantr radc for your
10*tlflmtloa+



Your. oelrtonel ree-ord rhl.ch l E flled lnthc Fcrconnel offt.cr rr citre,ieii-iilooi]tant both to u.t end ,to you. n"iorI-In,
i:i:ffi"31"It:,1'r"'HI ri:."*:l-alll:i:In c,csc of eE€rqcney thc porsohncl Oii:'lcg nuat bavc- ydUr iorrcct edtrlrcra rndrelephonc nuober.

PERSONAL
FECOFDS



rR.[Itlrt{O r0n-th6-Job Tratntng 1r (tvcn to atl trp-
loyeaa to lnsuro corroct opcratlng prao*
tloos .and ufc uorllng proca{ur6j. tn
lnitructor, irsll trrlncd for thc Jobrl11 elror rnd ta!1;ou hor to do your
ilorl. Ht r11l chG$X your rorlr and bo
6lrd to rnaror any qutttlonr you ctf
hrvs. Artr hln r&an you eri tn doubt.

Do not over1ook tho opportunltlat
f,or learnlng on the Job. Fot-.lrnrn fndolilor ooplo;rces are vrll grfall fl,cC to
rnrrir rnI gucFttoat rbout ,aur vonk.
Iuenersc l,ou! gsl Inor1edga 'rn{ tklll
but ilo noB urc uFpnB rcthodt" tlhllr tn
dgubt, i.t? ,our rupcrvlror.

Spcckl tralnlng l r aval lablc to
thorc 'rho for propor rrl,ronr r.aqutrc
hl,ghcr teEhnlcal eltlta. If you fccl tn-
tltlcd ar ln nee,f, of tPlt tJpa ol tnrtn-
lng, srt t&r Doclyard *upcrvt,tor of
tr,alntnt. tfu rtll br qlatl to 6traulg tha
nrttcr nlth you.

$ch-cduler lre rct up to ahou rnp-
loycot tp.*lrl ftlue on tcchnlc.rl rgrl'
Brtr[ arfcty rqtho0e. 9eo yotF rorsB.R
ebout thrrc.

Rrqer.tllce i of r*rtt irelnlng you
takc or rfrerc Jrou ErkG tt bt eurc your
forantn hhoye ar hc rrlll hacp tn, touctr
rtth your profrcss. Any epcclal trrlntng
you hiyc had in thr part rhqutd bc o.n
your Porrronal Bccord Car{ to avall loufor thc bottcr Job.
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tt yog 0r:lvc to rork, Yolr glr cttr bG
parkro'tn onc of tbr convcnlcltlr-locat-
td prrtrlns tpaccr. H,lf.C. mgfYAnD rl11
ralro lvcry effort to protast your ctr
an0 conteatr, but ctnnot t88uo! anY
rccponelbtllty lor loee or daoa8c.

You ahoulil bc vlEllant and rcPort
tnncdtatcly to Clvltlan Personncl Off-
lcc any tecpcrlng rlth cerc or ttrcs on
any of tha vchlckr Perkcd 1n thtlo
rpicas,

.Pleagc r"efraln fro parklng carc
on tJrc rtreet, oF ln t-Iro .cotlonc not
larhcd er such.

. In or{er to rvall Yourltlf of iltr
Dootyard parktng pr1vllc8c, you rurt
flrat cbtatn r Vrhloh Pers. $ar your
$up*tlcor rbout lt.
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Ifff_.suecess and the suce€$s of Ii.!{.C,
DOctrYARD are depenaent upon-cooberiti6n.ulthorrt lt our irnJr,gr"s-irii irlted. tflthtE rr€ 6eo our efforts transformed lntoaccoupllshment.

Over a perloc of year.sr certelnDoclryard rurel r.ave u""il---Jltriiiilil
.Lh"t E€rv€ the best rrr{eresls of afi.llhert these rules are v1olai"a, -tfra ;ii:ender. 1s subjact to the penaity of dls-DlsseI.

. Typlcal vloLatlons rhleh dsnandsuch actlon are as follorsr1. llhen an enployee lnt,entlonallvpunches the clock cara of ano'_

l|:il :Hs3y::lyosstblv rnvolvlng
2. l{hen an en}Ioyce ftgbts on Dock-

.yard pro:perty- or dirlng iorklng
hourg.

3. When an eqployee brlngs llquortnto the. plant, _or conErrnei-iiq_
uor otr the prenlfas, o.r repordafor duty under the inftuenci ofIlquor.4. Whon an erhployee snokss ln a re_strlcted areal or durlng workinl
hours rhen lt-ls not peinfttea.'5. Thsn an euploy"q ingii";fi-;S,foro of solicltatlon-dIrlns rorl
kl,ng horg rltholt perntsslon.-

6. llhan an enployee ls habltueilv{. tardy ,or aDscirt frou ioli --f;i
trore than flve days rlthout theprop€r nottfl,catlon.

c0-
oPEiirTIoli
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H&VE YC.U
A EE.TI.ER

tiAI 0r
D0I[-6 I?,?

Progress 1n every fi*1rl hns been th+result of sc:rtrp person. s lngerrull;y lnflrdtng q better way ol' dr:tnfi tamcirorvwhet has been well done tcday.'by keeplng on the el,:it, cl,arcesere yau xi11 occaslnn.elly be al1a tc seei;etter uays oI ryTlc.rrllng.a sp,rnlfte ;inor $hr- rtenlrg a n,rrtlcrrlir , ri.eess.If you t.ave sueh a LrJgr:.isticn 6t-
scuss 

- l-t ul ttr ynur 5up,l1y1 *ot, you ,uay
,r1 sc r,rt sh to send lt to the Lq boui
i{at:rgerr,eDt Frr,ductlnn Conmlttee for ccn-slderatlcn. Thl s cr:rrunl t:ee, Ilke sfuol1srconr,lttees 1n nI*nts throilghcut (jar;ada
has one niaJt:r purpole - thal of ir:creai-lng pr,-,ductlcn,
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tl-tot nre on thrr rcekly selary r.ol1.you
r+111 be pald ever,y lhurriey.

Should you trl rn the -oonthly 
ro11,you 1111 r?cclye you.r cheque in th;leet-day of thc ncnth unlese the regulariay faIle on Saturdury or Sunlay. In"thctevent chequef vt'[l be ritgtrlbuted on thapreccittng Frtday.

I I you nota Bny Epperent ernor lnyour pay chequc promptly notlfy your--Fuprt"vl aor.

'.9* ylu rscctvc Xogr pey chequo,you
.yl11 ftnd thet acrtatn deilirctlons fiivebeen Eede. tttth rhs ;r"6;iil or thos"r_?qulrcd -by tlre tovenno-ani. - aucn ;;lncoic- ani unerployoant inaurincs tar no
Icouctlone w11l be madc unleae authorlredby you befonehand.

lg-gleouca by tlr?lr yrry narurc, arr
I:"111I-,ncgottabrc. If loet thiy "aiDG ceElrcd by unscrupuloue pcr!6on8 - rhcir
Ins^ qnequc. bcart your rndorstrdlt. fraoesE practlce ts to endorto yorr chequi
Juet beforc you sash lt. - -

ruE -q!!m trTErrcnrcR
wlloffincED sArErY-'

PAY DAY

PATNOLL
DEDUCTIONS

Il{DORgltio
CHEQUig
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GOOD
hcusE-

KEiTPI}O

$lnee we all llke -to vork bes: in c1ean,healthful surroundlrgsr - 

"ii-juprrtoentsar_e kept as elean ana'orAerIV- 
"s poss_1bIe. you can do youryT;t.'uv pfJeingrgfyse 1pd paper lr:wrstab;skeis nrovld_eo ror thls Furposa, -by keeplr:g 'eoulp_

l:1.t, -1r, 1l! proper' place, '"nf, uv 'eef;_
olart:. observlr.g tha rules of ilooahousekeeplng.

Good housakeeplng is thrrs a part ofeveryoner s Jo!. It means r:rore than-gondappeararce. It ::eans good .,rork, tool



iU.I.C. DOCIgl,nDr .nltoyoos trave enJoytd
an -envlable reputatloh for attoniairce Itr. IOIIIRE

LITE.. . . ,alg Frnclual1ty.- ,[he.se are hlgbly deslr-eDIc ettrlh.rtes ard r.ecelve rocotnltloD
1n the eapl oyee t s r ecr)rd.
. Although a1t of us are expected tobe punetual, no d:ducltlons rrs'otde fortardlness of less :.harr three nlrrutes for
.o_oployees on tho HourLy SatarT payrolls.
U'hen tardy trore than three nt;rute! pr;-por deductlons r11l be nade. lto aligt-ance ts oade for Clvll Servants";.r]:c mlstLe or.'l.,ii - .ill -L:e .fi.3:.

In order to take any property out of tbeprealseu other than- ciothfng, have yorrsulervlsor lsgue a Packege Frire to fiel-Iltate clearance at the irlts.

One of the noct valuable ascets oflurlness 1r Good ULLI, ffthqlth ltdou appears on a ftnanclaf balirrcett 1s elrays consldered e very reellnportant poesesslon.

tu{r
PACNTAB
Prss

rru m.ororlle
scl- GOOD EILL

sbest
and

.-il hor Mn SuctrerdZ
Left }lm $ogles

In ths Locker t !

-/
flrrrrrf
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FIETSE AEK

ABSt:}rIEES

Yarr supervlsor ls responelble Ior .yqurrork. hc raois.you to irafi-i-lueccs$ ofyour her Job and ls-propared to freie-Vou

!!,i'i""H t;llxf ,'ilui;i:i:Iil:i;"i:iiremenber, eIl ',r.....u, DdiiiiD" ;u;;;:'vlsors r€16 cnce new empl6yis - tneyr111 understand .vor,r prcbiemi. -

There.ls a real need for your unlnter-rupted s€rvleog. _lfr- ror- airy-ie!6on, yorrare unable to repoit ror lorI, n5tifiyour supervlsor..as soon as poisfbfe--bi
tglanhone or calt tt:e Clvtlfa;-pers;;,:;iOfflce (Telephone 3-116t--;na ast forextenston z?Ot.

*r*,til," S::r;:L"tll"?i. lgI.:fi {;:

t:.-lort golng. !9 uove to I ner rddrssc?u€ surs to notlfy the pcrsonnel Dlvlsicnof the ehango.
You ean be_certaln ycur eddress lsa metter of cr"nflderrce letirin you andthe Dochyard.

fnokllq ls not pernltted orcept ia dec-lgnated ar€a6 or- at atsrgnaiei'perioai]
- \t you rlsh to rnoi nhcre'and then1t ls perntsslble to sr,olr, 'cinsufi 

iliuisupervlgor.

strPFosts
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0nly tn thG caaG of ,trrsenoy isrlcriblc for eagloyerc io lifcItnc calls.
It pcr-
outrldo

It YOO 
'rml?0 t s.! ril

rEOISETbere arc ayall.:blrr for your uae 1ran etrcteGncy Iay statlotr telerhone8 oDcech o*ctty and Bt Ga:h iiate. tor ordls-ary outclde llne colls ;leare uce tblarervlce durlnl lunch horri.

Fy planelng rt thc bullettn boarda reg-ulrrly, you ccn kecl ls touoh-*tf, nocl-yard cvtntq anc ann6unatnanta. you are
...'rl aed to read all Eatertal on thrsebcards dal Iy.

You.erG -requcsted to bave no Fcrgonalrall acdresgcd to Fl. }J. C. Dockyard aEour ."ortlng and dlstrlbutlnr flctlltf;;are not adeguate for thla furrore. An ez_
tDCEe deley nlght eaolly iesirlt rhcrc
Fc?8onal nsll 1a lnro1vld.

inl foru-of aoltcttatlon llurlnp rorktae
logra I wlthour the perulse!on oi H:t;i:DocffAlD, -.te a vl6tattor or i ruii-oilcn6 stondlag.

You aro asksd to co-op€rate by nel-ther trEkher Bor recelrlng ioltoltatloaeln vlolatloa of thls ruIG.

trEEF
I}II'ORIIED

SOLICIT*
ArION

YCIIR
IIAIL

6
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F:. U, C.
DOCTYAAD

rc"TUAL
I{EAL?}'

FF},TTIT
ASSIF

YitD
C:I.{,FT

toS?
ItO f0t tio

Thcre 1I !.plan whlcb ls nor 1n tbe proc6s!of.conpletlon whlch 11l1 eoyer tosriiBiii-atlon, eurgieal- lderunlty, and safaii ;;i;_bursenent for el1 eapJ.oyl6a and tieii d;;;n-dcnta. At i,ha tlnc of cuployucnt aLl ;;;erployecc af€ advlsed to nika tnqutriesabout thls plan.

?rancportatlon ls not avallable by yard
Craft to enployccs erccpt those rho are ondulY at H.!,!. C. Dockyard aad j.C.l:.A. D.Thls servlce la for thclr usc ln oarryingout thclr rork. Sehadulcs are avatlitfE
-fnom your forcmen. ff you work at E€dfordI'afazlne, lt ls your prlvllege to uce thlsEeryto€ as transportatlon to and fron thetiar.azlnc. You aie requected to use yardCraft servloe ln u fair ray. Donrt Uriakthc regulatlong whlch apply - Donit ;;i;orr, or n.ar, a Craft - llalt. uatll thc boat
1:, propercly geeurcd bcfore boardlng orColag alhotG. Breaklng ths rulca of-yardCra!'t ara i EGtlous and can aeal alsalcial
.lr you frnd an article la or ncar thc yard
1 l19ec take lt to rhG Clvlllaa fcrroiniiCfflct ylrGrG tho pereon rho loet la--iatcJa!n lt sftcr grop* tdrnttflcatlon. -r
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Although rc do eycrythrng posalbla to
proYldG thc attost of w,rling eonilltlonr
tha prcven El on o f acc 1rlrr lt I 1e largcly aquestlon of lndlyldual r.reponslblllty.
Thte tg lrue . bceauto rcrrldenta do not
'Just happenr.' YrnJ of ih(m urn b-G prG-
vcnted by rcaeonable cara and fora-
lhought,

Runnlng on atalrt, through prgBlgo-
rsts or other prntr ol bulldtngr - all
arc ianqoroue. Lete b.e cereful carnylng
out our recular dutter^. .t brnenB sfti fi
not thc o,n1y thlng you can allp oo. Xaep
cI1 pepc4 bottlee, yrsppern ln proper
rastr contalnera. Let ua rrake our stfety
rula r-.afcty flrst an{ alnaye'.Peed your 9afety JnEtructlon 8u1s
BooI cfton. Renenber - Iour Supervleor
le your 9afoty Inatructor. Do not tf,he
thet chanct- aeh hll flret.lle Joln you tn thc slnsere hope
that your cnplcyment ulLI be free fron
scc 1 dent.

o-* t{ruL /

TORXINO
SATELY
] S YOIJB
RE3PoX$-
BILITT

ffi/\rqr

{ffi
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cargruHltS Yott tlll rant to have ycur luneh at oneof tI.e cafeterlas. The food ls good andthe check ls easy on tha pocletbook
because the unlts are op€ratei on a DCD-proflt basis.

t{hether you Fatront.ze th.e dafeterlaor-brlnt your otn luncht you ara ahayr
relcoue to us€ ths tablis.-



20

ffiiirffiffiiflffi
fhen- you -have rorhed IEC .J; ys, you havaconpleted t&e regulreo qualirffn! pertoafor vecatlon wttti pv. yru thln Eeitn toearn thls leave at-the rate of t dii permonth. ?h1s nay be taken li adiairceaftor-the guallfylng perlod fs-eonpfetod
.$r.t_ _ff_ irou shcr:t!-lg6ys the empi.oy of
F.M,C. D0C}"YAIiD, hevlng taXB; unearnedleavgr - a- corre!porrulng-salary OeOuctlonfron f1nal pay ctieque irtl 5.- hecessary.

glgJI-Ssr.vsJits

]f you are a Ctvll Servant, yo$r annuaLIeave accumulates at the rtite- oi f* a"iia rnonth,, after you have cocpleted-a iiimonths.quallfytrng perlod. ttrts roay be
talr-eq 1n advanpo, tlth stlpulatlons asoutllned for hburly rate emllo5.ees app_lylng liere as rell. r^oreyei, cfvu Sii-

Yacatlon
rtlttb Pay

vants, 1f your annual leave is not utlL_
lfed before the end of tha f .tsionl u6one the end of the flssal y6ar,
l{arch Jl, 1t oust be

(' \),

-{
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vA?AZ]NE
B'PLOYEEg th9_lrlncloleq of oct,tey cf it.r,.C. DCCX_YAaD ancl F. C. N. A. ). io n ":ns!rlerpblelegree appr y to triooe rtlo ,rork ln them0satlne but some ngtters eqch aS trnp5-portatlon. rjanteenn, 3afety eequletlons

:!c. - d1 ffer grearly. you w1 lt be lns-tructed careful ly on each of -tircse
rolnte flret lurlnp tnductlon leeturessnd further by your srilirvl _acr.At all ttoes rsnember ycur Fuper_vl sor 1s your safety lngtructor. Heknoua the correct tey nh1ch 1s the safeway to clo the Job. Follov hl s lnstnuct-lons carefully. The NavaI ragazlne 1s essafe a place to rrork aB sny' other typccf buslneaa rhen ycu folIo1l./cr.rr super-vl eorr s lnetructlone.

ffi;
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Flrt 1r. our coma cn.ry . By cara andcooprTrtloa, oacb gn9 oi uri-6an--tir"-Tvery taportint put tn r ;s'iriiiotiEn- ui

ilt t' *FT$.ii i:l:k:i+it:llT,i:
Eecetrr of_thc ever preseDt drng*of flrrr Etchcs., cfger-EDi clgarctte

il':!r!f ,iifr , : *;'.iti.*il'";;ffi ii;;.r a rlre occurs, 3o to the ucarrsttclophone or norrest 'irii 'ilara 
bor.llm $ell mqus!-ri-iio ::-solo o* toramtbat.

rbllr relttng-fgp thg f1m rguad to
Sillidr,:t !**x?Jif;F,:Htt :iFrrtlrnt.

-hLLy equtppod flrr and defcrpe:$il; ll..il"tll".rili-:l;i, #li iti;

FINE
mor8mIOX



slcr( 8lt
FIITSI AID

In case of tnJury, - even the sEelle$tseratehr- go trnneiliately to your sup""-yllor rtro rlII teke or ifr""t'v"u ro thotrClvtllan Slck Bay'r. cr;-iirri atd fac_tlltles stand realy at air-;il;" ro gtv€
A ucrateh today-unittended cen aas-lly reshlt ln the ioss oi- i"ur arn to_trorlor.

NSIFEIY IS A fOI]ND IIWESTTEIIT"



ffi)
!)orc rcercatlon '1t nc.:eFssry to hOGp
hcrlthy otndr and hcrlth'1 bcClce. Ar rn
H.t.C.')OCitrAFD eoployte !cu erc cllglbloto en.toy rn,r prrtlclprtc ln thc- Il.tl.C.
^oCtrYARD Athlcttc Aeenol r tlun.

Flnancod by funda reri.ved fron tltr
"1o 

of lclbCr-slrtp Crrl8, ihe or3Ernl!r-tlon 1r reneged by B.H.C.- DOCXyff,D cop_loyccr. Yrnberrhlp lr acqulred throulryour 9eprrirrontal eepncarnta!!ve.

Fans and olayera elllrc- enJoy ttrc requl- BIBEBALLrrry rchedulc4 baacbrll i,ence, In dCa-liton, Errqt rlll bc played frron illr tottrc rttb H.t{.C.S. StIDACO}iA an0 othcr
orr.anl zrtlon a.

@
Crgantz.tlon of lhla ta plrnncd,, A1I SOFITILLthoac vlahlng to partl€lpatc art aetcdto contast tbelr forcrrn or tclfarrJfflcer tt the Personnal Offlce.

@
3rrheEbrll la another populsr sport trc BISIETBILLtlrl atudpolnt of gloyorr aod 6pcctrtorfrllkc. l,tany teras play regularly Ech?d-
uled gaocs rrch year.

Srtlolng oool tnstructlon and tlrt full glln{}{Ill0
frot,ltllca of onc of tho ooet no0ennpools ln Cmrda aro avatlabtc to rll
H.v. C. DOCIfIIFD ArhlGtlc Aasocl-rtton
nabera.

sor{ETHI[O
FOR
STIEAIOTC
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OTHIiR
sPoBas

EM't:RTAI!(-
UE\TS

HCrusIxo

Badnlnton, Vo11ey-8a11 3!1- other Saoes
;;';;;iiiure to hi nr:mbers or Athletle
iii.6i"ticn wl'o shor interest'

Plenlcs, novles, 'lanclng a1! gther forms
ii-iini"itatnueni are airanged 1'r' m Llne
to tlme upon rer,uast '

Your |islfere Department w1I1 asslst you

ii"tti"l"1ng aellrarre .1lv1r'g aecomoda-

tl ons.



7\;r0d

Employaes wlLl pleass adylee charge-handsof thelr lntenilona ;;'-"t"ti't"i."an"stto thelr foreman, The forenan-1l11 ;;A:eavour to settL* sny_- tllevance; -ut-iitr_
ould tus not br pos-srtie--fra'itif aavi.roj*-ptt:ig! th9 i,'roper-cr,riinuri trrroutrr
f!1cn E grlevanoe should bo taken. yofir
rorcaan 1s anx10u6 to co_operatc rlth yor
.on cll reasonablo matters -;i- ihl; ;ri;:
Y*r g9--gperatlon 1s a necirsarp raitii1n srttlrnt any grlev.n""s.

cii$fir-
txgtss
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